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[bookmark: _Toc221528214]PREAMBLE
This Agreement, entered into by the Central Oregon Coast Fire District, hereinafter called the “District,” and the Newport Professional Fire Fighters, Local 4619, hereinafter called the “Union,” as its purpose, sets forth the full and complete agreement between the District and the Union. In all instances, this contract between the District and the Union shall take precedence over conflicting rules and regulations.
[bookmark: _Toc221528215]ARTICLE 1: RECOGNITION
The bargaining unit shall consist of all full-time, paid Fire District employees working for the District except for temporary, seasonal, supervisory, clerical, stipend volunteer, confidential, and supervisory employees excluded by PECBA. The Union is recognized as the sole and exclusive bargaining agent for all employees in the bargaining unit as provided in the Public Employee Collective Bargaining Act (PECBA).

In the event that the District intends to create a new job classification, which is properly within the bargaining unit, it shall provide a copy of the job description to the Union and establish a temporary salary rate. The Agreement will then be subject to reopening to include only such new classification under the scope of this Agreement. The District shall not be precluded from filling the position during the period of negotiations.
[bookmark: _Toc221528216]ARTICLE 2: MANAGEMENT RIGHTS
[bookmark: _Toc221528217]2.1 Management Rights
Except as expressly modified or restricted by a specific provision of this Agreement, all charter, statutory, and other managerial rights, prerogatives, and functions are retained and vested exclusively in the District, including, by way of description and not limitations, the rights, in accordance with its sole and exclusive judgment and discretion:

to direct and supervise all operations and functions.
to manage and direct the workforce; including, by way of description and not limitation, the right to determine the methods, processes, locations, and manner of performing work.
to close or liquidate an office, branch, operation, department or facility, or combination of facilities, or to relocate, reorganize or combine the work of divisions, offices, branches, operations, or facilities for budgetary or other reasons.
to hire, promote and retain employees.
to determine schedules of work.
to determine the need for a reduction or an increase in the workforce.
to establish, revise and implement standards for hiring, classification, promotion, quality of work, safety, materials, uniforms, appearance, methods, procedures, and equipment.
to determine the need for additional education courses, training programs, on-the-job training, and cross-training.
to implement new and to revise or discard, wholly or in part, methods, procedures, materials, equipment, facilities, and standards.
to assign employees to additional duties for periods to be determined by the District.
management is defined as Fire District Management. At no time will volunteers supervise or oversee any employees, except within the incident command system during an emergency incident.

Utilization of any management rights not specifically limited by this Agreement shall be at the District’s discretion and not subject to the grievance procedure or negotiation unless the matter is a mandatory subject of bargaining as required by PECBA.
[bookmark: _Toc221528218]2.2 Overpayment
If the District overpays an employee for any reason or provides benefits for an employee that the employee was not entitled to the District may recover the amount of the overpayment or the cost of benefits that the employee was not eligible for by deducting the amount of overpayment or unearned benefits from the employees pay. The deductions shall not exceed 25% of the employee’s pay for any period. The District and the employee may agree to a repayment schedule. In the absence of a repayment schedule agreement, the District may deduct pay as provided for in this section.
[bookmark: _Toc221528219]2.3 Underpayment
If the District underpays an employee for any reason, the employee shall be contacted, and the error shall be corrected, and the employee compensated within two (2) business days.
[bookmark: _Toc221528220]2.4 Other Payments
Other payments shall be paid on a separate check (i.e., conflagration overtime, bonus, travel).
[bookmark: _Toc221528221]ARTICLE 3: GENERAL PROVISIONS
[bookmark: _Toc221528222]3.1 Seniority
Seniority shall be defined as the total length of employment within the bargaining unit of the District. Seniority shall be terminated if an employee:

0. Resigns.
Is discharged for just cause.
Is laid off and fails to respond to a written notice of recall.
Is retired.
Leave of absence, more than one hundred and eighty (180) calendar days without pay.
Layoff of more than two (2) years.

If for any reason, in the judgment of the District, there is a reduction in the bargaining unit workforce, employees with the least amount of bargaining unit seniority will be laid off first. The employee shall be notified in writing at least sixty (60) days prior to the effective date of such layoff. Rehiring of employees laid off will be in reverse order of layoff. In the event of layoffs, employees will have the opportunity to “bump” down to the next lower level provided they are qualified for that position and have seniority over those at that lower level.
[bookmark: _Toc221528223]3.2 Promotions
Employees of the District who were previously employed within the bargaining unit and were subsequently promoted to a position, not within the bargaining unit may return to the bargaining unit only if there is an open position available. Employees returning to the bargaining unit after two years of absence from the bargaining unit shall return to the bottom of the seniority list.
Employees who are promoted from a position within the bargaining unit to a higher-ranking position within the bargaining unit, and who do not successfully complete probation, will be returned to their previous position and retain their seniority. The promotional probationary period will be twelve (12) six (6) months and may be extended if deemed necessary by the District.
[bookmark: _Toc221528224]3.3 Probationary Period
Every employee hired into the bargaining unit shall serve an entry probationary period of twelve six (6) months. Any interruption of service, except for incidental amounts of sick or injury leave shall not be counted as part of such period. The provisions of this Article do not preclude the Union or the employee from using the grievance procedure regarding matters other than job rights. A probationary employee may be disciplined or discharged without recourse to the grievance procedure for failure to perform to departmental standards.
[bookmark: _Toc221528225]3.4 Probation Completion
During the entry six (6) month probation period the employee will be evaluated quarterly, and at the end of the probation, the employee’s status will be determined. If the employee is not evaluated by the six (6) month time period, the employee will automatically be removed from probation and assume regular full-time status. If the employee receives an unfavorable review during the probationary period or has not yet completed the prescribed requirements for a promotion, the employee’s probation may be extended by six (6) months at the discretion of the District.
[bookmark: _Toc221528226]3.5 Dues Check Off
Upon receipt of signed authorization by each member of the Union, the District agrees to deduct
1.5 % from each member’s monthly base paycheck not including overtime or incentive pay. The District agrees to remit the aggregate of the deductions monthly to be deposited directly into the union checking account. The performance of this service by the District is at no cost to the Union.
[bookmark: _Toc221528227]3.6 Fair Share Payments
The parties agree that the provisions of ORS 243.650( I 0) and ORS 243.666, regarding fair share, shall be applied to all employees in the bargaining unit who decline membership in the Union and that the Union shall inform those employees of their obligations to pay fair share contributions. An individual employee who does not join the Union based on bona fide religious tenets or teachings of a Church or religious body of which such employee is a member shall not be required to pay dues or fair share payments; but such an employee shall be required to pay an amount equivalent to fair share to a non-religious charity or to another charitable organization mutually agreed upon by the said employee and the Union, as provided for in ORS 243.666. The employee shall furnish written proof to the District and Union that this has been done.
[bookmark: _Toc221528228]3.7 Safety
Both parties agree that one on-duty union member will attend the Safety Committee meeting. The safety committee meeting will be held during the Monday meeting once a month.
[bookmark: _Toc221528229]3.8 Trade Time
Employees may trade time. Trade time will be considered time worked for FLSA purposes for the person receiving the trade.
[bookmark: _Toc221528230]ARTICLE 4: PERSONNEL RECORDS
[bookmark: _Toc221528231]4.1 Files
Employees may inspect the contents of their personnel file, except for confidential reports from previous employers, in the presence of an authorized District representative.
[bookmark: _Toc221528232]4.2 Signature Requirement
No information reflecting critically upon employees shall be placed in their personnel files until the employee has had an opportunity to sign the document. The employee’s signature on the document will not be an affirmation of agreement with the contents of the document. The employee shall have the option of putting a written response to the item in his or her file.
[bookmark: _Toc221528233]4.3 File Purging
Upon request of the employee, written warnings shall be removed from their personnel file after three (3) years, so long as no similar written warnings or discipline occur within that time period.
[bookmark: _Toc221528234]ARTICLE 5: UNION BUSINESS
[bookmark: _Toc221528235]5.1 Meetings
To the extent allowable by the operational requirements of the Department, Union officers participating in a grievance process and the grieved employee may be allowed time off from regular duties for the purpose of meeting with representatives of the District on grievance matters. Also, at the discretion of the Employer and consistent with law, on-duty employees may attend Union meetings while on duty, as long as it does not interfere with department business and employees are immediately available for their duties if needed.
[bookmark: _Toc221528236]5.2 Negotiating and Grievances
The Union shall be allowed one (1) employee to attend scheduled contract negotiations while on duty. Employees selected shall suffer no loss of pay or other benefits as a result of their attendance at such meetings. The Union shall certify in writing the names of the employees that would attend such meetings.
[bookmark: _Toc221528237]5.3 New Hires
The District will notify the Union of all new bargaining unit hires within one (1) week after their having been employed, furnishing the Union with the new employee’s name, mailing address and position for which he or she was hired.
[bookmark: _Toc221528238]5.4 Bulletin Boards
The District will allow the Union to maintain bulletin board space at a reasonable location approved by the District to be used by the Union for the posting of notices and bulletins relating to the Union. All items so posted will bear the signature of an official of the Union.
[bookmark: _Toc221528239]5.5 Hold Harmless
Provided the District acts in compliance with the provisions of this Article, the Union will indemnify, defend, and hold the District harmless against any claims made and against any suit instituted against the District as a result of the District’s enforcement of the above provisions or as a result of check off errors.
[bookmark: _Toc221528240]5.6 File Cabinet
The District will allow the Union to place, at its own cost, a file cabinet on District premises. Said cabinet is the property of the Union and shall may be locked and accessible to Union officers. The file cabinet will be standard size and be placed in a location agreed upon by the Labor Management Committee. The Union will hold the District harmless for any negligence, not on the part of the District, for damages or breaches of security to the file cabinet.
[bookmark: _Toc221528241]5.7 Use of District E-Mail
The District will allow the Union to utilize District email to communicate with its members so long as all correspondence are appropriate, professional, and non-political in nature per ORS 260.432.
[bookmark: _Toc221528242]5.8 Phone calls Union Business / Phone calls
A minimum of fifteen (15) minutes pay at one and one half (1-1/2) times their regular hourly rate shall be paid for phone calls from management that result in time worked. Time shall be rounded to the next fifteen (15) minutes.
[bookmark: _Toc221528243]ARTICLE 6: HOURS OF WORK
[bookmark: _Toc221528244]6.1 Hours of Work Defined
The Standard work week is from Sunday to Saturday. Hours worked shall be comprised of all the time during which an employee is necessarily required to be on the District’s premises on duty or at a prescribed workplace. Paid regular hours, vacation, sick, bereavement, union, compensatory, and jury leave hours are considered hours worked for purposes of calculating overtime.
[bookmark: _Toc221528245]6.2 Work Schedule
6.2.1 56-Hour Workweek
The normal hours for personnel working a 56-hour workweek will average 56 hours per week. Premium pay will be paid at a rate of 50% of the employee’s hourly base rate of pay, for hours worked beyond 204.4 hour/27-day work periods under section (k) of FLSA. A 56- hour workweek schedule shall be recognized as 48 consecutive hours on duty, followed by 96 consecutive hours off-duty, repeated three times in a 27-day FLSA work period. Shift change will take place at 0800 hours. Premium pay for employees working a 56-hour work week will be averaged over the year and paid in equal monthly amounts each pay period. Any work performed beyond regularly scheduled hours shall be considered overtime.
6.2.2 40-Hour Workweek
For personnel assigned to Forty (40) hour work weeks, schedules will be mutually agreed upon by management and the Union. Work schedules shall be posted for assigned personnel and shall not be changed with less than fourteen (14) days notice except by mutual consent. Any work performed beyond the week’s scheduled hours shall be considered overtime.
[bookmark: _Toc221528246]6.3 Modification of Normal Work Schedule
The work schedule for an employee may be modified, if necessary, upon request by the employee and approval by the District, to attend a training course that is approved by fire district management. The employee will receive overtime compensation for overtime according to the FLSA.
[bookmark: _Toc221528247]6.4 Overtime
Any work performed beyond regularly scheduled hours shall be considered overtime. Overtime shall be paid at one and one-half (1.5) times the hourly rate of that employee. 
[bookmark: _Toc221528248]6.5 Call shifts shall be distributed equally among full-time personnel. 
In the event no employee signs up for a call shift, the Fire Chief may assign it. No employee shall be scheduled to work more than 72 hours without a 24-hour break unless by mutual consent.
[bookmark: _Toc221528249]6.6 Minimum staffing
The district must always maintain a minimum of two (2) NFPA-certified FFI/EMTs. If an employee has called out of work for any reason, the Fire Chief or appointed officer shall put out an all-call-in order to fill the shift. The shift must be offered to another union-represented employee first, if the represented employees are unable to work, then the shift may be offered to any other district employee who holds a minimum NFPA FFl/EMR certification. The AO will assume the officer role from the engineer seat if FFI/EMR is not qualified to fulfill the engineer role.
[bookmark: _Toc221528250]6.7 Call Out Back Policy
Employees called back to work for reasons other than emergency calls outside their normal work shift shall receive a minimum of two (2) hours of overtime compensation. After the two (2) hour minimum time will be computed to the next one (1) hour Off-duty, full-time employees shall be allowed to respond to emergency calls.
[bookmark: _Toc221528251]6.8 Computation of Salaries
Salaries are set on an annual basis, assuming 56 hours per week over 52 weeks in a year (or 2,912 hours per year). 56-hour assigned employees will be paid overtime when their total hours worked exceeds 204.4 hours in a 27-day FLSA cycle. 40-hour assigned employees will be paid overtime when their total hours worked exceeds 154 hours in a 27-day FLSA cycle with the exception of the hours worked under the terms of 6.4.
[bookmark: _Toc221528252]6.9 Rates of Pay
Employees shall be paid the annual salaries set forth in Article 13. Hourly rates for the purpose of computing excess work hours shall be derived from the assumption of a 56-hour or 40-hour work week.
[bookmark: _Toc221528253]6.10 Time Sheets
For each pay period employees shall submit a completed time sheet of all hours worked.
[bookmark: _Toc221528254]ARTICLE 7: DISCIPLINE
[bookmark: _Toc221528255]7.1 Standard
No employee shall be disciplined or discharged except for just cause. For the purpose of this Article, written warnings and reprimands are considered to be the same as they pertain to discipline.
[bookmark: _Toc221528256]7.2 Probationary Employee
This article shall not apply to any employee on probation as defined in Article 3: General Provisions, 3.2 Probationary Period.
[bookmark: _Toc221528257]7.3 Imposition
If the District has reason to discipline an employee, he/she shall make a reasonable effort to impose such discipline in a manner that will not unduly embarrass the employee before other employees or the public.
[bookmark: _Toc221528258]7.4 Due Process
In the event the District believes an employee may be subject to discipline greater than a written reprimand, the following procedural due process shall be followed prior to the issuance of any discipline:

0. The employee shall be notified, in writing, of the charges or allegations that may subject him/her to discipline within fifteen (15) calendar days from the occurrence of the event from which the allegation derived or the employer’s knowledge thereof or when the employer should have been reasonably aware of the event leading to the discipline.
The employee shall be notified, in writing, of the disciplinary sanctions being considered.
The employee will be given an opportunity to refute the charges or allegations either in writing or orally in an informal hearing.
At his/her request, the employee will be entitled to Union and legal representation at the informal hearing.
[bookmark: _Toc221528259]ARTICLE 8: GRIEVANCE
[bookmark: _Toc221528260]8.1 Procedure
For the purpose of this Agreement, a grievance is defined as a dispute about the meaning or interpretation of a particular clause or an alleged violation of the Agreement. Grievances must be presented within fifteen (15) calendar days from the occurrence of the event from which the grievance is derived, the employee’s knowledge thereof, or when the employee should have been reasonably aware of the event leading to the grievance. The grievance shall be reduced to writing and signed by the employee or the Union and shall include a statement of the grievance and the facts upon which it is based and the section of the Agreement to which the grievance relates.
Step 1
A copy of the grievance shall be forwarded to the Fire Chief or his/her designee, who shall, within fifteen (I 5) calendar days of his receipt of the grievance, render a decision after meeting with the aggrieved employee and/or the Union representative. If the grievance is not resolved, the employee shall, within fifteen (15) calendar days of the Fire Chiefs or his/her designee’s, decision, proceed to Step 2.
Step 2
The grievance, along with all pertinent written information shall be submitted to the Fire District Board of Directors. The President of the Board or his/her designee shall meet with the employee and/or the Union representative and the aggrieved employee and shall render a decision within thirty (30) calendar days of receipt of advancement of the grievance to Step 2. Internal resolution that the board and Chief can add a 90-day remedial intervention period with defined goals to be managed by Union Rep, Chief based on performance reviews. If the Board President or his/her designee’s decision does not resolve the grievance it shall be processed as outlined in Step 3 within fifteen (15) calendar days of the Board President’s or his/her designee’s decision.
Step 3
A list of seven (7) Oregon and Washington arbitrators shall be requested from the Employment Relations Board and the parties, beginning with the Association Union, shall alternately strike one (1) name until one (1) person is left.
[bookmark: _Toc221528261]8.2 Arbitration
The arbitrator shall have the authority to issue subpoenas, examine witnesses and documentary evidence, administer oaths and affirmations, and regulate the course of the arbitration hearing. The arbitrator shall have no power to modify, add to or subtract from the terms of this Agreement and shall be confined to the interpretation and enforcement of this Agreement. The arbitrator’s decision shall be in writing and shall be submitted to the parties. The arbitrator’s decision shall be final and binding on the affected employee(s), the Union, and the District.
Either party may request the arbitrator to issue subpoenas but, if issued, the cost of serving the subpoena shall be borne by the party requesting the subpoena. Each party shall be responsible for compensating its own witnesses and representatives during the arbitration hearing. The parties shall share the arbitrator’s fees and expenses.
[bookmark: _Toc221528262]8.3 Time Limits
All parties subject to these procedures shall be bound by the time limits contained herein. If either party fails to follow such limits, the following shall result:

0. If the grievant fails to respond in a timely fashion, the grievance shall be deemed waived.
If the District at any step, fails to respond in a timely fashion, the grievance shall proceed to the next step.
The above-mentioned time limits may be waived or modified if mutually agreed to by both parties in writing.
[bookmark: _Toc221528263]8.4 Termination of Grievance
A grievance may be terminated at any time upon receipt of a signed statement from the party filing the grievance that the matter has been resolved.
[bookmark: _Toc221528264]ARTICLE 9: LEAVE OF ABSENCE
[bookmark: _Toc221528265]9.1 Without Pay
The District will consider a written application for leave of absence without pay not to exceed 180 calendar days. The written application must describe the reason for the request and confirm a specified date on which the employee is expected to return to work. The District may terminate or cancel such leave by 30 days’ written notice mailed to the address given by the employee on his/her written application for such leave. Such leave shall not be approved for the purpose of accepting employment outside the service of the District and notice that the employee has accepted permanent employment or entered into full-time business or occupation may be accepted by the District as a resignation.

While on unpaid leave the employee will not accrue benefits including paid leave accumulations. The employee may continue insurance coverage at their own expense.
Any employee who is granted a leave of absence without pay under this section and who for any reason fails to return to work immediately upon the expiration or termination of a said leave of absence shall be considered as having resigned from his/her position with the District.
[bookmark: _Toc221528266]9.2 Bereavement Leave
Bereavement Leave will be provided to any employee, consistent with the COCFRD District personnel policies, as needed, up to 48 hours.
[bookmark: _Toc221528267]9.3 Union Leave
Members of the bargaining unit will be collectively allowed compensated time for Union business. Such leave shall be limited to a total of one hundred and forty-four (144) hours annually for the unit. Union leave requests and approvals must be approved by Management and the Union.
[bookmark: _Toc221528268]ARTICLE 10: SICK LEAVE
[bookmark: _Toc221528269]10.1 Accrual
Forty-hour employees will accrue sick leave at the rate of 8hrs per month with a maximum accrual of 425hrs; 56-hour employees will accrue 24hrs per month with accruals not to exceed I 300hrs. Sick leave may be used from the employee’s initial date of hire. During the contract period of this agreement, employees shall be permitted to carry over sick leave accruals from one calendar year to the next. Sick leave must be taken for the purposes specified in section I0.2 of this article as a condition precedent to any sick leave payment. 
[bookmark: _Toc221528270]10.2 Utilization
Employees are eligible for sick leave for the following reasons:

0. Personal illness or physical disability
To attend a medical or dental appointment
Parental leave (either parent can take time off for the birth, adoption, or foster placement of a child). If you use all 12 weeks on this, you can take up to 12 more weeks for sick child leave.
Mental health days.

For an unforeseen event requiring the employee’s immediate attention. An employee may utilize accrued sick leave to provide initial care for a member of the immediate family. The immediate family shall be defined as a husband, wife, domestic partner (same sex or opposite sex), children, stepchildren, sister, brother, mother, father, mother-in-law, father-in-law, grandfather, and grandmother. The employer district shall require the employee to provide a doctor’s note for in excess of four two (2) shifts. If the employee suffers any out-of-pocket expenses, not covered by insurance, to obtain a doctor’s note the employer district will reimburse the employee.
[bookmark: _Toc221528271]10.3 Integration with Worker’s Compensation
For any illness or injury for which the employee receives time-loss payments under Workers’ Compensation laws, the employee may choose either to receive the time-loss payment or to submit the payments to the District and use paid leave accruals to make up the difference between the time-loss payment and the employee’s normal salary. The District will not deduct any accrued leave for initial time-loss days not covered by Workers’ Compensation. Employees receiving benefits under this section will continue to receive benefits as provided elsewhere in this agreement
[bookmark: _Toc221528272]10.4 Sick Leave Donation
The District will allow employees to transfer a maximum of 96 hours of sick time to a co-worker with an emergency that has exhausted all accumulative leave. An employee wishing to make a voluntary transfer must make a formal written request to the Fire Chief and or Administrator for his/her approval as a condition of such gift. In addition, the donating employee must maintain a minimum of 200 hrs. Plus a the donated amount shall not to exceed 96 hrs. per month.
[bookmark: _Toc221528273]ARTICLE 11: HOLIDAY PAY AND LEAVE
[bookmark: _Toc221528274]11.1 Holiday Pay
In lieu of Holiday Leave Pay, employees will be compensated double (x2) the hourly rate for hours worked during the following holidays:

· 
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· New Year’s Day
· Martin Luther King Day 
· President’s Day 
· Memorial Day
· Juneteenth 
· Independence Day
· Labor Day
· Veteran’s Day 
· Indigenous People’s Day
· Thanksgiving Day
· Day after Thanksgiving
· Christmas Eve
· Christmas Day
· New Years Eve

[bookmark: _Toc221528275]11.2 Vacation Leave
Vacation accrual will be calculated on a monthly basis beginning with an employee’s date of employment. Vacation accrual amounts in the first month of employment will be prorated based on the number of hours worked and will be rounded to the nearest two (2) hours. New employees will accrue vacation but are not eligible to use it until after successfully completing the first year six (6) months of employment. Upon separation from the District, an employee will be paid for any unused vacation accrual. However, if an employee terminates during the (6) months of employment, no vacation benefits will be paid. The employee must complete the 5 years before going up to the next step in vacation from the date of hire. The following chart sets forth the amount of vacation accrual for employees:


	
Years of Service

	40-Hour Employee Monthly Accrual

	56-Hour Employee Monthly Accrual


	0 to 5 0 thru 4 years
	16 hours
	18 hours

	6 to 10 5 thru 9 years
	24 hours
	24 hours

	11 to 15 10+ years
	27 hours
	30 hours

	16 to 20 15 to 19 years
	25 hours
	42 hours

	21+ 20+ years
	30 hours
	48 hours




For personnel assigned to the 56-hour work week, one (1) shift is defined as 48 hours. An eligible employee accrues vacation benefits for any period during actual work and/or while on paid status. This includes an injured worker who is receiving Workers’ Compensation time-loss benefits. To be credited vacation benefits during partial months, the employee must work or be on the above-stated paid status 24hrs of his/her assigned work hours for the month. Vacation benefits do not accrue when an employee is on unpaid status for more than one-half of his/her assigned work hours for the month.
[bookmark: _Toc221528276]11.3 Leave Time Conversion
When an employee transfers from a forty (40) hour to a fifty-six (56) hour schedule, the employee’s existing leave and compensation time balances shall be multiplied by 1.4, and benefits thereafter will be accrued and used on the fifty-six (56) hour basis. When an employee transfers from a fifty-six (56) hour to a forty (40) hour, the employee’s existing leave and compensation time balances shall be multiplied by 0.7, and benefits thereafter will be accrued and used on the forty (40) hour basis.
[bookmark: _Toc221528277]11.4 Maximum Accrual
Employees may not accumulate accrual vacation leave in excess of 864 432 hours for 56-hour employees and 320 hours for 40-hour employees. Come November an employee with over 432 hours will be cashed out for those hours. Employees may not accrue vacation above this amount without the written pre-approval of the Fire Chief. (in the absence of the Fire Chief, the appointed Officer may pre-approve the request). The District, at its discretion, may require an employee to use vacation leave prior to maximum accrual. Accrual balances will be reported on the employees’ monthly pay stubs so they can monitor their usage. Any hours over the maximum will be paid out to the employee at the end of the calendar year November. An employee may request 3 shifts of vacation voluntary payout 1–144 hrs.
[bookmark: _Toc221528278]11.5 Scheduling Vacation Leave
Vacation time shall be scheduled by mutual agreement between the employees and the Chief, or his/her designee. Vacation time shall be administered as follows:

0. Employees should turn in a written vacation request at least seven (7) fourteen (14) days prior to desired time off. Less than seven (7) fourteen (14) days notice will not be cause for vacation denial; however, granted time off will be strictly at the discretion of the Fire Chief.
In December each employee will have the opportunity to sign-up planned vacation based on seniority at the start of the vacation calendar. This is to allow members some long-term vacation planning.
Once each employee has had the opportunity to sign-up for planned vacation based
on their seniority, members will be allowed to request additional vacation on a first come basis at any time during the vacation calendar year.
Request for vacation shall be approved or denied as per this Article in writing within four (4) days of receipt of the request. If the request is denied, an employee may elect to keep the request open or may seek to trade the shift. If the request is not answered within four (4) days, the request is assumed approved.
Vacation time may be canceled in cases of major regional emergencies. Such cancellation shall be made by the Fire Chief and require the approval of the Fire Board.
This article shall not preclude the District from allowing additional employees off on
vacation. Bargaining unit members will be afforded the opportunity to schedule off at least the amount of their yearly vacation accrual each calendar year.
[bookmark: _Toc221528279]ARTICLE 12: HEALTH INSURANCE
[bookmark: _Toc221528280]12.1 Medical, Dental, and Vision Insurance
Employees and their immediate families, defined as husband, wife, a domestic partner (same or opposite sex), children, stepchildren, or any other eligible family members, will retain their current OFCA insurance plan and dental and vision. Employees will share the cost of insurance with the District. The District shall be responsible for (95%) of the cost of insurance for each employee. The employee shall be responsible for (5%) of the cost of insurance. In the event that the total insurance costs increase by more than 9%, the parties agree to meet to discuss alternative insurance plans.
[bookmark: _Toc221528281]12.2 Life Insurance
The District will provide a policy of ($100,000) for life and AD&D at no cost to the employee and group life insurance coverage of ($100,000). This is in addition to the life insurance required for firefighters under ORS 243.005.
[bookmark: _Toc221528282]ARTICLE 13: COMPENSATION
[bookmark: _Toc221528283]13.1 Public Employees’ Retirement System
The District agrees that all Fire employees will participate in Oregon’s Public Employee Retirement System (ORS Chapter 238).OPSRP PERS employees will have paid time off counted toward their PERS retirement. The District shall “pick up” the six percent (6%) employee contribution required by PERS (Chapter 238/OPSRP Chapter 238A). In the event of the passage on any law, or court order that bars the District from making the employee’s contribution to PERS, the District agrees to immediately increase the employee’s base pay by six (6) percent.
[bookmark: _Toc221528284]13.2 Unused Sick Leave
At the discretion of the employee and in accordance with law and OPERS rules, the District will extend the use of accumulated unused sick leave to increase retirement benefits. This will allow accrued but unused sick leave to be converted to retirement benefits upon retirement as calculated by PERS or Upon separation from the District, an employee will be paid for any unused sick leave off accrual. However, if an employee terminates during the first (6) months of employment, no sick leave off benefits will be paid. The unused sick leave program only applies for Tier 1 and Tier 2 employees and not available for OPSRP members. Calculating unused sick leave hours at termination or retirement of employee reporting guide page 3. REF (ORS238.350) and (ORS238.355).
[bookmark: _Toc221528285]13.3 Salary Schedule/Wages
Refer to 13.10 for wages and pay scale.
[bookmark: _Toc221528286]13.4 Movement on the Schedule Step Pay Scale
New employees shall be hired at the first step, or at the discretion of the District, and may be given whole or partial credit for prior experience. Employees shall advance to each successive step upon the completion of twelve (12) months of continuous service in the preceding step.
Denial of step increase may be authorized by the Fire Chief, provided that the employee so affected is served with written notification in advance, referencing sections 3.4 and 8.2 step 2 outlining the reasons for such action and provided with a written performance review every six (6) months thereafter as long as such denial remains in effect. Such decisions shall not be arbitrary or capricious on the part of the District.
[bookmark: _Toc221528287]13.5 Incentive Pay
The District will pay incentive pay on top of base pay appropriate step pay for the following items:

· + 5% Advanced EMT / EMT Intermediate
· + 10% Paramedic
[bookmark: _Toc221528288]13.6 Travel Pay
Employees shall be paid according to the current IRS Mileage Rate for time spent traveling to and from training, classes, and educational opportunities that are not held at District facilities.
[bookmark: _Toc221528289]13.7 Training
The following provision will establish the compensation for training for all employees:

0. Training assigned by the department that an employee is obligated required to attend unless his/her absences have been approved by the department, is considered mandatory training. For mandatory training, overtime will be paid at the employee’s overtime rate set forth in the contract.
Employees who are scheduled to work the day before will be released to allow sufficient time to arrive at the training destination. If scheduled to work the day the training ends, employees will be excused for the remainder of that scheduled shift.
Study time associated with training and any free time before, during, or after training shall not be compensable, unless an exception is granted by the District in advance.
[bookmark: _Toc221528290]13.8 Acting in Capacity (AIC) Pay
Personnel who are assigned to work in a classification higher than their own shall receive an additional five (5%) percent of their regular wage or pay at Step 1 of that higher classification, whichever is greater. “Assigned” as used in this Article means the filling of a position as required by the District. AIC pay shall be paid when the employee is working in a job classification higher than his or her own for two hours or more, with the exception of when the employee is covering a trade time for an employee in the higher classification or when the employee is doing so for training purposes.
[bookmark: _Toc221528291]13.9 State Emergency Mobilization
Personnel deployed on a state emergency mobilization shall receive pay rates at highest rate for the position that they fulfill during the deployment or their normal pay rate, whichever is higher. The bullets below reflect the equivalent positions for state-declared emergency mobilizations. Regularly scheduled shifts are paid at straight time. Normally scheduled off time is paid at 1.5 times normal this is normal overtime rate. 

· Firefighter = Firefighter Type 1
· Engineer = Operator
· Captain = Single Resource Boss
· Add 5% on top of any AIC already received = Task Force/Strike Team Leader 
· Add 5% on top of any AIC already received = Division Supervisor
13.9.1 Mandatory Time Off Post Conflag	
For safety reasons, if personnel has a shift the day following a conflag deployment, they must take the day off; however, no vacation or sick time will be used.
[bookmark: _Toc221528292]13.10 Base Pay Scale
All pay changes take effect July 1 to go inside coincide with the fiscal year. Pay increases are defined as 3% step and 3% cola steps 2-6. When you step out of the scale, employee receives 3% COLA annually. FY 26–27 only, step scale does not apply. All employees will receive 7% increase. Member must complete probation period before eligible for step promotion.

	Engineer
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5

	Annual
	$47,873.28
	$50,756.16
	$53,813.76
	$57,016.96
	$60,453.12

	Monthly
	$3,989.44
	$4,229.58
	$4,484.48
	$4,751.41
	$5,037.76

	56 hour
	$16.44
	$17.43
	$18.48
	$19.58
	$20.76

	40 hour
	$23.01
	$24.40
	$25.87
	$27.41
	$29.06

	
	
	
	
	
	

	Captain
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5

	Annual
	$57,453.76
	$60,899.92
	$64,559.04
	$68,432.00
	$72,573.92

	Monthly
	$4,787.81
	$5,074.99
	$5,379.92
	$5,702.66
	$6,047.82

	56 hour
	$19.73
	$20.91
	$22.17
	$23.50
	$24.91

	40 hour
	$27.62
	$29.27
	$31.03
	$32.90
	$34.87




	Engineer
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6

	Annual
	$57,570.24
	$61,024.45
	$64,685.92
	$68,567.08
	$72,681.10
	$77,041.97

	Monthly
	$4,832.45
	$5,085.37
	$5,390.49
	$5,713.92
	$6,056.76
	$6,420.16

	56 hour
	$19.77
	$20.96
	$22.21
	$23.55
	$24.96
	$26.46

	40 hour
	$
	$
	$
	$
	$
	$

	
	
	
	
	
	
	

	Captain
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6

	Annual
	$69,072.64
	$73,217.00
	$77,610.02
	$82,266.62
	$87,202.62
	$92,434.77

	Monthly
	$5,756.05
	$6,101.41
	$6,467.50
	$6,855.55
	$6,047.82
	$7,702.89

	56 hour
	$23.72
	$25.14
	$26.65
	$28.25
	$29.95
	$31.74

	40 hour
	$
	$
	$
	$
	$
	$



[bookmark: _Toc221528293]13.11 Retirement Plan
If the employee wishes to participate in a 457 or similar plan offered by the District, the District agrees to contribute 10% 20% of what the employee contributes monthly.
[bookmark: _Toc221528294]ARTICLE 14: SAVINGS CLAUSE
[bookmark: _Toc221528295]14.1 Savings Clause
Should any Article, section, or portion thereof, of this Agreement be held unlawful and unenforceable by any court of competent jurisdiction, such decision of the court shall apply only to the specific Article, section, or portion thereof, directly specified in the decision. Upon the issuance of such a decision, the parties agree immediately to negotiate a substitute, if possible, for the invalidated Article, section, or portion thereof. This Agreement is subject to amendment, alteration, or addition only by subsequent written agreement between and executed by the District and Union was mutually agreeable.
[bookmark: _Toc221528296]ARTICLE 15: LABOR-MANAGEMENT COMMITTEE
[bookmark: _Toc221528297]15.1 Labor-Management Committee
The Union and the District agree to form a joint labor-management committee. This committee shall be composed of a Union representation team and District Representation. The labor-management team shall meet quarterly to discuss and listen to each other on matters related to labor-management concerns unless both parties agree not to meet.
[bookmark: _Toc221528298]ARTICLE 16: UNIFORMS
[bookmark: _Toc221528299]16.1 Uniform Replacement
If the District determines the need for and requires that an employee wear a uniform, such uniform shall be provided by the District at District’s expense. When an employee believes that a uniform is worn beyond repair, he/she shall bring it to the attention of the District. If the District agrees, the uniform or part thereof shall be replaced at District’s expense. All uniforms shall at all times remain District property. Nothing in this Article or any part of the Agreement
shall be construed to imply that the District does not have the sole authority to determine who is to wear uniforms.
[bookmark: _Toc221528300]16.2 Protective Equipment
The District solely shall determine the final need for protective equipment. If the District requires the possession and use of protective clothing, such protective equipment and clothing shall be provided by the District at District’s expense. Such protective equipment shall remain the property of the District at all times. An employee who discovers defective protective equipment shall bring it to the attention of the District. If an employee notifies the District of defective protective equipment and it is not replaced or repaired the employee may not be removed or have their hours decreased due to the lack of protective equipment.
[bookmark: _Toc221528301]16.3 Uniform Standards
The District will provide bargaining unit employees with all required uniforms, protective clothing, and equipment.
[bookmark: _Toc221528302]16.4 Uniform Items and Quantity


· Class B shirts: 2 1
· Uniform pants: 2 3 
· Badge: 1
· Set of Collar Pins: 1 
· Name Badge: 1
· Job Shirt/Sweatshirt: 2 
· Hat: 1
· Belt: 1 
· Stocking Cap: 1
· Winter/Rain Jacket: 1
· Station Jacket: 1 
· S/S T-shirt: 3


The District shall reimburse bargaining unit employees up to $325 for duty boots every two (2) years. Complete set of Turnouts - 2, the District and the Union will jointly explore options for funding mechanisms to acquire a second set of NFPA-compliant turnouts for each employee.
[bookmark: _Toc221528303]ARTICLE 17: EXERCISE AND PHYSICALS
[bookmark: _Toc221528304]17.1 Workout/Exercise Time
Employees of the District shall be given access to a health club membership at a fitness center in the district. Reference health and wellness policy.
[bookmark: _Toc221528305]17.2 Physicals
It is the goal of the District to establish a program that provides medical physicals to each employee, whether the employee chooses a physical Occupational health or personal care provider. An employee may use their own healthcare provider and will be reimbursed for out-of-pocket expenses. Employees shall notify the fire chief in writing prior to March 31st each year if they require physical and which provider is being used.

0. Frequency recommended by a healthcare provider, or:
Under 30 years of age: every three (3) years.
30-39 years of age: every two (2) years.
40 years of age and older: annually

All employees will obtain a medical physical that consist of:

0. Blood Analysis
Urinalysis
Pulmonary Function Test
EKG
Infectious Disease Screening
Cancer Screening
Audiometric Exam
Vision Testing
[bookmark: _Toc221528306]17.3 Pre-Employment
The district will ensure all new employees will receive physicals before being hired at the district’s expense.
[bookmark: _Toc221528307]17.4 Physical Fitness
Employees are allowed to work out on duty for at least one hour per day unless preempted by response activity or other station duties.
[bookmark: _Toc221528308]ARTICLE 18: TERM OF AGREEMENT
[bookmark: _Toc221528309]18.1 Term
This agreement shall be effective upon execution, unless specifically provided otherwise, and shall remain in effect through June 30, 2026 2027. If the district gains a positive financial change, related to wages, through grants or other sustainable sources, then the contract can be reopened to section 13.10 only. This Agreement shall automatically be renewed from year to year thereafter unless by January 1st of the expiring year of the Agreement either party gives written notice to the other of their intent to negotiate a successor Agreement. Negotiations will be ongoing to define the 27–30 contract.
[bookmark: _Toc221528310]EXECUTION OF AGREEMENT
This Agreement is executed on this the _____ day of _____, 20___ by the undersigned:

CENTRAL OREGON COAST 			IAFF LOCAL 4619 
FIRE AND RESCUE


_______________________________		______________________________
Jamie Mason, Fire Chief				Charles Stay, Local 4619


_______________________________
Jon MacCulloch, Board President
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